
 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

MISSION STATEMENT 

To produce and distribute a nutritious meal to 

designated school children at the lowest possible cost, 

utilizing local resources whenever possible. 



 

 

 

 

  

“Nutrition Supporting Education” 
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COMPANY PROFILE 
 

Nutrition Products Limited (NPL) was established in 1973 as an agency of the Ministry of 

Education Youth and Information. NPL underwent formal incorporation in 1974, 

operating as a Limited Liability Company in accordance with the Companies Act. 

The Company is entrusted with the production and distribution of nourishing snacks to 

schools nationwide, as part of the overarching national school feeding initiative. NPL 

manages three production facilities situated in Kingston, St. Mary, and Westmoreland. 

The primary objective of this programme is to furnish beneficiaries/students with a 

nourishing meal, thereby fostering the cultivation of healthy dietary practices, enhancing 

overall well-being, and bolstering educational attainment. This ensures that hunger does 

not impede the learning process, concurrently serving as a foundational measure in 

curtailing absenteeism. 
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CHAIRMAN’S REPORT 
 

 

For the second successive year we encountered disruptions in 

the production and distribution of meal solutions to our 

children. 2021 - 2022 was a very challenging year for Nutrition 

Products Limited as a result of the COVID-19 pandemic. 

In the absence of the regular production schedule, research 

and development, retooling and repair to the plant was 

prioritised. In addition, the time was used to sensitise 

employees, contractors and stakeholders on the new health 

and safety standards which were required to adapt to the new 

norm.  

On behalf of the Board, let me commend the CEO, the 

management and staff for their creativity, efficiency and 

resilience in the execution of their duties. 

 

……………………….. 

Dr. Aundre Franklin, C.D  

Board Chairman 
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……………………….. 

Andrew Narine  

Chief Executive Officer 

 

CHIEF EXECUTIVE OFFICER’S 

REPORT 

2021 – 2022 was another low-production year for Nutrition Products 

Limited (NPL). Our mandate of providing nutritious meals for the nation’s 

children did not materialize as schools remained closed due to the 

COVID 19 pandemic.  

There is high anticipation that schools will be returning to the customary 

face-to-face modality for the 2022 – 2023 academic year and the 

company is in full preparatory mode to start 

production/distribution as soon as this announcement is 

made.  

During the downtime caused by the pandemic there has 

been renewed focus on areas which are always important 

to the efficient and effective operations of the company. 

 

Some of the areas which received special attention were: 

• New product development 

• Enhancement of existing products 

• Raw materials testing to determine quality 

• Suppliers’ capability to deliver quality raw materials 

• Selection of suppliers 

• Overall and servicing of plant and machinery   

• Ensure availability of spare parts for efficient production 

• Compliance with government quality standards  

• Maintenance of the company’s health and safety standards 

My dedicated staff and I look forward to the reopening of schools and will ensure that 

everything is in place to continue to provide quality meals for the nation’s children, hence 

making a difference in their lives. 
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Dr. Aundre Franklin, C.D  

Board Chairman 
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BOARD OF DIRECTORS  
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

Ms. Karen Sutherland  
Deputy Chairperson 

Finance and Planning and Pension Chairperson 

 

 

 

Mr. Samuel Pinnock 
(Appointed June 28, 2021)  

Warehouse and Distribution 

Human Resource & Admin Servs.   

Maintenance and Safety 

 

 

Ms. Vicki Hanson  
Management Information Systems 

Chairperson 

Procurement and Contracts 

 

 

 

 

Mr. Sean Lyn 

Warehouse and Distribution Chairperson 

Management Information Systems 

Maintenance, Production and Safety 

 

 

Mrs. Dorothy Finlayson  

Human Resource & Admin Servs.  Chairperson 

Customer Service and Quality Assurance 

Pension 

 

 

Mrs. Natalie Murray  

Customer Service and Quality Assurance Chairperson  
Finance and Planning and Pension 

Warehouse and Distribution 

 

 

 

Mr. Maurice Sloley  

Maintenance, Production and Safety Chairperson 

Customer Service 

Quality Assurance 

 

 

 

Mr. Marlon Morgan 

Human Resource & Admin Servs 

Finance and Planning and Pension 

Quality Assurance 

Customer Service 

 

 

 

 

 

 



 

 

 

 

Mr. Nigel Phipps 
Human Resource & Admin Servs 

Quality Assurance 

 

 

 

 

 

Ms. Dorrett Campbell 
Customer Service  

Quality Assurance 
 

 

 

 

 

Mr. Andrew Warwar 
(Resigned June 10, 2021) 
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BOARD OF DIRECTORS 
   

 

 

 

Mr. Donnovan Samuels 
Management Information Systems 

Pension 

 

 

 

 

Ms. Odia Reid 
Procurement and Contracts Chairperson 

 

 

 

 

 

Mr. Wayne Leahong 
 

 

 
 

 

 

Mr. Richard Cargill 
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DIRECTORS ATTENDANCE 
 

DIRECTOR 
BOARD 

MEETING 

FINANC

E & 

PLANIN

G 

PROCUREMENT 

& CONTRACTS 

H.R & 

ADMIN. 

SERVICE 

CUSTOMER 

SERVICE 

PRODUCTION 

& 

MAINTENANC

E 

M.I.S PENSION 

Total Number of 

Meetings Held) 
12 7 6 12 11 12 12 2 

Mr. Aundre 

Franklin 
12 - - - - - - - 

Mr. Andrew 

Warwar 
2 - 3 - - - - - 

Mr. Donovan 

Samuels 
10 - - - - - 12 2 

Mrs. Dorothy 

Finlayson 
10 - - 9 6 - - 2 

Ms. Dorrett 

Campbell 
10 - - - 5 - 6 - 

Ms. Karen 

Sutherland 
8 7 - - - - - 2 

Mr. Marlon 

Morgan 
12 7 - 12 - - - 2 

Mr. Maurice Sloley 12 - - - 6 10 - - 

Ms. Natalie Murray 12 7 - - 11 - - - 

Mr. Nigel Phipps 10 - - 8 7 - - - 

Mr. Odia Reid 8 - 5 - - - - - 

Mr. Richard Cargill 10 - - - - - - - 

Mr. Samuel 

Pinnock 
8 - - 6 - 6 - - 

Mr. Sean Lyn 11 - - - - 12 12 - 

Ms. Vicki Hanson 12 - 5 - - - 12 - 

Mr. Wayne 

Leahong 
1 - - - - - - - 

 Chairmen Members Committee Chair Members 

  $ Per meeting   

Group 2 21,300 12,000 10,700 6,500 

NAME OF DIRECTOR FEES $ 

MOTOR VEHICLE 

UPKEEP/TRAVELLING OR 

VALUE OF ASSIGNED 

MOTOR VEHICLE (TRAVEL) 

$ 

HONORARIU

M $ 

ALL 

OTHERCOMPENSATION 

INCLUDING NON- CASH 

BENEFITS (MEAL 

ALLOWANCE) $ 

TOTAL $ 

Dr. Aundre Franklin 268,946.00 9,979.20 N/A N/A 278,925.20 

Mr. Andrew Warwar 56,100.00 163.80 N/A N/A 56,263.80 

Mr. Donovan 

Samuels 
217,500.00 567.00 N/A N/A 218,067.00 

Mrs. Dorothy 

Finlayson 
281,300.00 15,547.00 N/A N/A 296,847.00 

Ms. Dorrett Campbell 198,000.00 1,096.20 N/A N/A 199,096.20 

Ms. Karen Sutherland 209,500.00 5,600.00 N/A N/A 215,100.00 

Mr. Marlon Morgan 300,734.00 8,348.76 N/A N/A 309,082.76 

Mr. Maurice Sloley 307,204.00 14,816.20 N/A N/A 322,020.20 

Ms. Natalie Murray 317,904.00 14,602.00 N/A N/A 332,506.00 

Mr. Nigel Phipps 217,500.00 13,608.00 N/A N/A 231,108.00 

Mr. Odia Reid 147,602.00 25,554.40 N/A N/A 173,156.40 

Mr. Richard Cargill 120,000.00 - N/A N/A 120,000.00 

Mr. Samuel Pinnock 174,000.00 3,325.14 N/A N/A 177,325.14 

Mr. Sean Lyn 309,402.00 13,440.00 N/A N/A 322,842.00 

Ms. Vicki Hanson 315,603.00 31,836.00 N/A N/A 347,439.00 

Mr. Wayne Leahong 12,000.00 - N/A N/A 12,000.00 

TOTAL 
3,611,778.

70 

BOARD AND COMMITTEE MEETINGS  
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 DIRECTORS COMPENSATION   
 

• Emoluments confirmed via Rates/Fees Circular (REF NO: 1138 viii)  
 

EXECUTIVE MANAGEMENT  

TEAM 
 

  

Andrew Narine 

Chief Executive 

Officer 

Zedalin Thorpe  

Procurement 

Manager 

Robert Carr 

Financial 

Controller 

Hugh Fogo 

Production 

Manager 

Katreena Barker 
(Resigned July 20, 2021) 

Customer Service 

Manager 
 

Micheal Montgomery 

Warehouse & 

Distribution Manager 

Stephen Johnson 
(Resigned December 17, 2021) 

Maintenance & Safety 

Manager  

 

Barbara Watson 
(Appointed March 1, 2022) 

Human Resource  

Manager 

 



 

 

• The position of the Internal Auditor became vacant October 2021 and remained so for the duration of the financial year 
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   EXECUTIVE MANAGEMENT 

COMPENSATION  
 

 

• Emoluments confirmed via Rates/Fees Circular (REF NO: 1138 viii)  

 

NAMES POSITIONS  SALARY $ 

GRATUITY 

PERF. 

INCENTIVE $ 

TRVL. 

ALLOWANCE 

OR VALUE OF 

ASSIGNED 

MOTOR 

VEHICLE $ 

PENSION OR 

OTHER 

RETIREMENT 

BENEFITS $ 

OTHER 

ALLOWANCE

S $ 

NON-

CASH 

BENEFITS 

$ 

TOTAL $ 

Andrew 

Narine 

Chief 

Executive 

Officer 

4,292,962.00 - 1,697,148.00 215,299.84 606,590.60 97,020.00 6,909,020.44 

Zedalin 

Thorpe-

Ruddock 

Procurement 

Manager 
2,374,988.66 625,354.00 894,924.00 - 598,607.20 97,020.00 4,590,893.86 

Robert Carr 
Financial 

Controller 
2,547,979.04 - 894,924.00 - 72,452.08 97,020.00 3,612,375.12 

Micheal 

Montgomer

y 

Warehouse & 

Distribution 

Mgr. 

2,050,396.76 .- 894,924.00 102,519.84 65,524.01 97,020.00 3,210,384.61 

Hugh Fogo 
Production 

Manager 
1,900,817.28 - 894,924.00 99,796.25 145,101.05 97,020.00 3,137,658.58 

Stephen 

Johnson 

Maintenance 

& Safety Mgr. 
1,457,984.86 .- 641,362.13 72,899.27 650,630.63 79,380.00 2,902,256.89 

Katreena 

Barker 

Customer 

Services Mgr. 
801,736.00 - 298,308.00 30,065.10 547,590.83 35,280.00 1,712,979.93 

Barbara 

Watson 

Human 

Resources 

Manager 

242,999.58 - 74,577.00 - - 8,820.00 326,396.58 

TOTAL 

  

15,669,864.

18 

 

625,354.00 6,291,091.13 520,580.30 2,686,496.40 
608,580.0

0 

26,401,966.0

1 

 Chairmen Members Committee Chair Members 

  $ Per meeting   

Group 2 21,300 12,000 10,700 6,500 
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DEPARTMENTAL REPORTS 
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PRODUCTION 
During the year under review (April 1, 2021 – March 31, 2022) Nutrition Products Limited 

(NPL), was not able to deliver on its mandate and directive of the government to provide 

nutritious meals to the nation’s children. This was because all schools remained closed 

from the onset of the Covid-19 pandemic which started in March 2020, resulting in no 

face-to-face classes and the continuation of classes being conducted remotely via the 

internet. There being no face-to-face classes all three plants, island-wide ceased 

production/ manufacturing of finished products that would be supplied to the nation’s 

children. 

NPL was informed by the Ministry of Education, Youth and Information (MOEYI) during 

the year in review that schools will be reopened to face-to-face classes during the fiscal 

year 2022- 2023. This was a most welcomed decision to NPL, knowing that we would soon 

be able to return to our core responsibility of providing nutritious meals to the nation’s 

needy children, thus enabling in the development of our human resources especially at 

the presecondary level. 

In response to the decision of the possibility of returning to face-to-face classes in schools, 

NPL has been keeping the factories in readiness mode during the year in review, by, inter 

alia: 

Focusing on critical areas of maintenance to ensure the equipment/machinery are in good 

working condition. 

Implementing preventative measures for the protection of our team and stakeholders 

which include the strategic placing of health and safety posters, instructions, and signs 

throughout the plants. 

Implementation of operational continuity plans for the efficient functioning of the three 

plants. 

Continuing with routine audits conducted by the local regulatory authorities notably, the 

Bureau of Standard, Public Health Department and the Food Safety and Prevention of 

Infestation Division. 

Upgrading and computerization of all production files thus granting management/ end 

users the ability to make more informed decisions based on accurate and reliable data to 

achieve continued operational efficiency and to develop stronger security measures 



 

 

1

4 

 

Continuing the close collaboration with safety agencies such as the Ministry of Labour 

(Factory Division), Office Management of Disaster Preparedness and Emergency (ODPEM) 

and the Fire Brigade. 
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WAREHOUSING & DISTRIBUTION 
 

The Warehousing & Distribution Department is responsible for managing the seamless 

flow of goods from suppliers and manufacturers to the final point of delivery. This 

involves ensuring the production and distribution of high-quality products through the 

following measures: 

• Timely delivery of raw materials, meeting specified quality standards for production. 

• Proper stocking and storage of raw materials. 

• Correct storage and timely transportation of finished products to designated schools 

across the island, maintaining optimal conditions. 

The department successfully achieved the overall delivery and distribution targets in 

comparison to the planned deliveries for the year. Key initiatives undertaken during the 

review period include: 

A strategic reconfiguration of contractors' delivery routes to enhance the efficiency and 

effectiveness of the delivery network. This adjustment, implemented in response to the 

continuous challenges posed by the COVID-19 pandemic, particularly benefitted 

deliveries to PATH beneficiaries. 

Organizational restructuring within the department to establish a clearer reporting line 

and minimize role overlaps, resulting in an enhanced overall departmental effectiveness. 

Collaborative efforts with the Ministry of Education, Youth & Information in facilitating 

the transportation of furniture to schools island-wide. The furniture included dual 

benches, students' desks and chairs, teachers' desks and chairs, trapezoidal tables, and 

infant chairs. 

We recognize the gravity of our responsibility in meeting the needs of our nation's 

children, and we are committed to taking all necessary measures to further elevate our 

service levels in the forthcoming year. 

  



 

 

16 

 

 

 

MANAGEMENT INFORMATION 

SYSTEMS 
 

The primary focus of the Management Information System (MIS) department is to 

leverage available technology and resources to implement systems and procedures that 

facilitate an efficient and effective means of collecting, sharing, and disseminating 

information and data throughout the company. This department is charged with the 

responsibility of providing technical and analytical support to ensure the company's 

sustained efficiency and effectiveness through fully operational Information 

Management Systems. 

 

Activities conducted during the reviewed period encompassed: 

• Conducting site visits to Rural Plants to ensure MIS Systems are fully functional and 

current. 

• Conducting staff training to ensure proficiency with the system. 

• Procuring new computers, printers, and routers as replacements. 

 

Key activities undertaken during this period include: 

• Establishing an Interactive Live Chat feature. 

• Offering technical support and help desk services to all end users across all plants. 

• Retraining and training of staff. 

• Servicing printers for all plants. 

• Conducting maintenance and monitoring of the company's network infrastructure. 

 

The MIS department remains unwaveringly committed to its mandate, ensuring that the 

MIS infrastructure is continually upgraded and properly maintained. It strives to provide 

the necessary support and expertise to align with the company's standards and 

regulatory requirements.  
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HUMAN RESOURCE & 

ADMINISTRATIVE SERVICES 
 

The Human Resource and Administrative Services Department is dedicated to utilizing 

the best human resource policies and practices to ensure the well-being of our 

employees, while at the same time achieving maximum productivity of the company.  

During the year under review, the COVID-19 pandemic greatly impacted the planned 

activities of the department as a result of schools remained closed due to the pandemic, 

which resulted in a production halt. The areas mainly impacted were:  

Training and development, summer employment, work experience for students from 

high schools and tertiary institutions and social events.  

For the year 2021-2022 there were no summer employment, work experience or social 

events. The training that was carried out was with the administrative staff which 

included; Procurement and Contracts, Computer Application, Supervisory Management 

and Industrial Relations. 

Ministry of Education Youth & Information (MOEYI) 

Scholarships were provided to children of permanent employees who sat the Profile Exit 

Programme (PEP) Examination. There are currently six (6) recipients in the programme 

which includes one new awardee. The scholarship is reviewed each year to determine if 

the scholarship criteria for their advancement on the programme are satisfied.   

The department is fully committed and dedicated in utilizing the best human resource 

policies and practices for promoting opportunities for both employees and employer’s 

growth and development  
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New employees for the last five financial years is reflected in the table below. 

 

 

The table below shows a comparison of separations for the last five (5) financial 

years 

 

 

 

 

 

 

 

Financial Year Kingston St. Mary Westmoreland 
New Hire 

(Total) 

2021/2022 3 0 0 3 

2020/2021 8 0 0 8 

2019/2020 10 2 2 14 

2018/2019 9 1 2 12 

2017/2018 31 7 0 38 

Financial Year Kingston St. Mary Westmoreland Total Separations 

2021/2022 13 0 0 13 

2020/2021 11 2 6 19 

2019/2020 16 8 2 26 

2018/2019 19 3 4 26 

2017/2018 58 6 3 67 
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PROCUREMENT & CONTRACTS 
The Procurement and Contracts Department holds a pivotal role within Nutrition 

Products Limited (NPL), ensuring that the organization's procurement activities not only 

deliver value for money but also contribute to the achievement of broader goals and 

objectives. It serves as a vital lens through which the effectiveness of the procurement 

strategy is evaluated. 

Throughout the reviewed period, the Procurement and Contracts department effectively 

discharged its responsibilities by: 

Planning, directing, and controlling all activities related to the procurement of goods, 

services, and works. 

Ensuring the proper coordination of all procurement activities, considering the lead 

times inherent in the procurement process. 

The department is mandated to procure goods, services, and works of the highest 

standard cost-effectively. It consistently fosters positive relationships with other 

departments, existing suppliers, and endeavors to establish new partnerships with 

potential suppliers, both locally and overseas. 

Within NPL, the Head of Department (HOD) holds a position within the senior 

management team, collaborating with the General Manager and the Board of Directors 

to safeguard the integrity of the procurement processes. The HOD assumes the 

responsibility of ensuring fair and open competition while mitigating risks associated 

with fraud and unethical practices. 

During the fiscal year 2021/2022, several significant procurement activities were 

undertaken, including: 

Provision of Janitorial Services 

Provision of External Audit 

Provision of Transportation/Delivery Contractors/Transportation/Shuttle 

Provision of Canteen Concessionaires 

Provision of Group/Health Insurance 
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Provision of Insurance Placement 

Provision of Security Services 

Provision of IT Systems (software, UPS, and Network) 

Provision of Servicing & Repairs to Machinery & Equipment 
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INTERNAL AUDIT 
The Internal Audit Unit, in alignment with corporate governance principles and international 

standards, has consistently upheld its role of furnishing assurance to the Board of Directors and 

Management of the Company regarding their respective areas of responsibility. This assurance is 

derived from the unit's provision of independent and objective advice to the Board and 

Management, grounded in assessments and reviews of various operational facets for adequacy 

and effectiveness. 

 

To preserve its independence, the Internal Audit Unit directly reports to the Audit Committee of 

the Board of Directors. Periodically, the head of the unit, the Internal Auditor, engages with 

members of the management team to discuss matters related to internal controls, risk 

management, and financial reporting. 

 

While administratively reporting to the Chief Executive Officer, this arrangement did not 

compromise the independence of the auditor during the financial year under consideration. 

 

Despite reduced company operations during the financial year, critical areas necessitated 

operational controls, leading the Internal Audit to conduct reviews and assessments. The unit 

undertook exercises, prepared reports of findings, and provided recommendations where 

necessary in the following areas: 

 

Reviews of operations by the Finance Department, ensuring appropriate and timely 

reconciliations. 

Observations and assessments of stock-count exercises. 

Evaluation of sealed bids submitted for advertised tenders for the provision of goods and 

services. 

Observations and reports on various disposal exercises. 

Verification of payments for goods and services, both internal and external. 

Throughout the financial year, the Internal Audit Unit maintained independence and adhered to 

expected standards in conducting reviews and assessments. The findings, level of risk to the 

Company, and recommendations were accepted by the management of the areas under review. 

 

Moving forward, the Internal Audit Unit is committed to providing the requisite independent 

and objective reviews at the expected standard to enhance company operations. Additionally, 

the unit  
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aims to enhance its effectiveness through increased utilization of technology and participation in 

external training to stay abreast of evolving auditing methodologies, techniques, and standards.
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FINANCE 

  



 

 

24 

 

 

 

KEY FINANCIAL PERFORMANCE 

INDICATORS 

BALANCE SHEET 
2022 2021 2020 2019 2018 

$,000 $,000 $,000 $,000 $,000 

Non-Current Assets 117,047 146,811 156,953 149,908 173,387 

Current Assets 281,399 121,842 301,891 82,962 283,195 

Current Liabilities 16,078 41,867 136,930 77,644 39,369 

Inventories 49,072 48,139 77,620 54,205 40,956 

Receivables 43,320 42,288 38,479 15,096 14,148 

Payables 8,380 30,641 124,814 69,915 28,418 

Cash & Equivalents 187,345 29,753 184,130 11,999 226,429 

      

      

PROFIT & LOSS 
2022 2021 2020 2019 2018 

$,000 $,000 $,000 $,000 $,000 

Revenue & Other Income 583,707 552,898 1,099,303 645,426 832,045 

Manufacturing Cost 267,824 434,637 627,987 632,713 762,146 

Administrative Expenses 115,099 125,171 117,976 117,206 138,152 

Distribution Costs 32,469 80,730 183,054 149,102 115,549 

Pre-tax Profit/Loss 168,315 -87,640 170,286 -253,595 -183,802 

After-tax Profit/Loss 168,315 -87,640 170,286 -253,655 -187,709 

 

 

 

 

 

       

      

KEY RATIOS 2022 2021 2020 2019 2018 
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Operating surplus (deficit) to revenue ratio – for the 2022 year a surplus occurs for 

NPL, however when compared to the 2021 financial year it was the reverse as the 

company was operating at a deficit. The surplus indicates that the revenues exceed 

expenses of the company in 2022 by 40.50%. The surplus therefore is ideal as the 

company’s revenue exceed the expenses for the period. 

 

Operating Surplus (deficit) to Total Assets ratio – when compared NPL operating 

deficit to total assets ratio of the previous year 2021 to the current year 2022 the 

company measurement of its operating expenses improved in comparison to the fixed 

assets given the 42.24% in comparison to -32.62% for the previous year. 

 

Inventory Turnover Ratio – NPL inventory ratio of 5.51 for 2022 financial year is 

signally that the entity is managing it inventory. Stock will not be depleted as the 

company continues to operate coming out of the pandemic period. The company is in 

the ideal ratio of 5-10 which is the bench mark. 

 

Days Sale o/s ratio is zero as the entity has no trade receivables. The company is not a 

profit-making entity and therefore all distribution of solutions are for free to the 

recipient schools and the entities that receive same. 

 

Current Ratio – NPL current ratio of 17.50 is considered to be good in the manufactory 

industry. The company is able to pay its short-term liability that falls due within a year 

17.50 times for the financial year 2022. 

Operating Surplus to Revenue 28.84% -15.85% 15.49% -40.01% -22.56% 

Operating Surplus to Total Assets 42.24% -32.62% 37.11% -108.36% -41.11% 

Inventory Turnover 5.51 6.91 9.53 11.67 16.73 

Day Sale O/S 0.00 0.00 0.00 0.00 102.20 

Current Ratio 17.50 2.91 2.20 1.07 7.19 

Quick Ratio 14.45 1.76 1.63 0.37 6.15 
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Quick Ratio – NPL's quick ratio is above the one benchmark threshold. It has the ability 

to use it cash and near cash assets which are liquid to cover its liability once they 

become due in a year for the financial year 2022. 
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INCOME VS EXPENDITURE FOR PERIOD 2021 -2022- CHART 1 
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YEARS 2022 2021 

 $'000 $'000 

Income 583,707 552,898 

Expenditure 415,392 640,538 
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YEARS 2018 2019 2020 2021 2022 

 $'000 $'000 $'000 $'000 $'000 

Income 832,045 645,426 1,099,303 552,898 583,707 

Expenditure 1,015,847 899,021 929,017 640,538 415,392 

INCOME VS EXPENDITURE FIVE YEAR COMPARISON DATA (J$M) - TABLE 2 
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DEPARTMENTS 
ADMINISTRATION DISTRIBUTION PRODUCTION TOTAL 

$'000 $'000 $'000 $'000 

OPERATING 
EXPENSES 

115,099 32,469 267,824 415,392 

PERCENTAGE 27.71% 7.82% 64.48% 100% 

OPERATING EXPENSES FOR YEAR ENDED MARCH 2022 (J$M) - TABLE 3 

 

 

 

OPERATING EXPENSES FOR YEAR ENDED MARCH 2022 (J$M) - CHART 3 
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YEARS 
2018 2019 2020 2021 2022 

$'000 $'000 $'000 $'000 $'000 

Administration 138,152 117,206 117,976 125,171 115,099 

Distribution 115,549 149,102 183,054 80,730 32,469 

Production 762,146 632,713 627,987 434,637 267,824 

OPERATING EXPENSES (BY CATEGORY) FIVE-YEAR COMPARISON DATA (J$M) - TABLE 

4 
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RAW 
MATERIALS 
CONSUMED 

$'000 

WAGES 
$'000 

FACTORY 
OVERHEADS 

$'000 

TOTAL 
$'000 

MANUFACTURING COST 2,549 174,459 90,816 267,824 

PERCENTAGE 0.95% 65.14% 33.91% 100.00% 

FACTORY COST OF PRODUCTION FOR YEAR ENDED MARCH 2022 (J$M) - TABLE 5 
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YEARS 2018 2019 2020 2021 2022 

 $'000 $'000 $'000 $'000 $'000 

RAW MATERIALS CONSUMED 331,712 235,070 239,034 51,993 2,549 

WAGES 189,778 189,952 179,547 177,812 174,459 

FACTORY OVERHEADS 240,656 207,691 209,406 204,832 90,816 

FACTORY COST OF PRODUCTION FIVE YEAR COMPARISON DATA (J$M) - TABLE 6 
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